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 Job description
	Temporary grounds maintenance operative

	Immediate team
	Parks

	Service team
	Technical Services

	Line manager’s job title
	GM team supervisor

	Number of direct reports
	None

	Salary and grade 
	£23,152 (grade 1)

	Duration of role
	Two year fixed term

	Hours per week
	37 – with the possibility of overtime work 

	Location
	Unit C Hithercroft, Wallingford

	Employing council
	Vale of White Horse District Council

	Probationary period
	Six months

	Notice period
	One month 

	Annualised hours apply
	No

	DBS check required
	Yes

	Date job description updated
	2 November 2023


	About the role and what we’re looking for

	Job purpose

Undertake general grounds maintenance duties across the districts ensuring a very high standard of work is maintained at all times.

Main duties and responsibilities
· Maintenance duties include both mechanical and manual operations and will cover a broad range of grounds maintenance operations including grass cutting, litter collection, maintenance of features such as shrub beds, hedges, seasonal bedding, play equipment, sports pitches and any other associated tasks in our parks and open spaces

· Operate a range of grounds maintenance vehicles and associated equipment
· Carry out routine checks on equipment and machinery

· Responsible for the health and safety of yourself, your work colleagues and others who may be affected by the activity, working in accordance with the safety policies of the councils

· Undertake any relevant training which may be deemed necessary to ensure duties are carried out effectively
The duties may vary from time to time without changing the nature of the post or the level of responsibility and the post holder may also be required to carry out any other duties appropriate to the grading of the post.  This includes some work at the weekends which will be paid at an overtime rate.
The post requires working outside in all weathers involving manual and physical work.



	About you

	Your essential skills, knowledge and experience

· Full driving licence

· Enjoy working outdoors
· Good communication skills to engage with team members and the public where appropriate

· Ability to demonstrate good team working skills

· Ability to follow instructions

· Strong customer service skills 
Your essential qualifications

· GCSE’s in Maths and English at grade C or above or equivalent
If you have the following experience or qualifications – it’s a bonus 

· Previous experience in grounds maintenance

· City and Guilds level 2 in Amenity Horticulture or equivalent

· City and Guilds (NPTC) PA1 and PA6A, safe use of pesticides or equivalent
· Use of chainsaw certificates (various modules)

· First aider

· Knowledge and understanding of working in a local government setting
· Basic computer literacy
Your style and behaviours

· An enthusiastic and proactive approach to work
· A good team worker

· Willing to work overtime when required



	Career progression

	At the end of the contract there may be opportunities for long term contracts and to progress in your career within the Grounds Maintenance team, with our support in training, development and mentoring.



	About us

	Our vision and values are important to the councils and we expect you to support them and embed them in the way we work.
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Our vision

We are seen as being customer-focussed, approachable and business-like. We are honest and open and are renowned for providing high quality cost effective services.

Our values

· We act with integrity and show respect

· We are all accountable

· We are passionate about our business 

· We strive for simplicity       

· We love success             



	The benefits we offer

	· A basic 24 days annual leave per annum, rising to 29 days after five years.  You also have all the bank holidays to look forward to and time off between Christmas and New Year.

· Flexible working and annualised hours – a flexible approach to work that our employees love!

· Salary pay awards – most jobs give scope for a pay increase after six months or the following April (depending on your start date) and we also review salaries each April. 
· A generous career average pension scheme which includes life insurance of three times your salary

· The opportunity to purchase a bike through Cyclescheme (cheaper than directly through a store) so that you can cycle to work!

· Various schemes to keep you healthy (reduced gym membership, free swims, free eye tests for DSE users and more)

· We give you two days per year to volunteer within the local community.
· A range of resources, support, and activities to help you maintain your wellbeing including a monthly wellbeing hour in addition to annualised hours (the ability to work flexibly as long as, over the course of the year, you complete your contracted hours) and annual leave.


	

	How to apply

	Having read about our role if you have any questions please email or telephone Kevin Harkness, the GM Operations Manager on

kevin.harkness@southandvale.gov.uk or 07935010181.

If this job excites you please complete our online application at https://southandvale.livevacancies.co.uk/#/ 

We look forward to hearing from you.
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